ABSTRACT TEMPLATE

TECHNICAL DETAILS

1. The title of the paper is written in English and in the language in which the paper is written (as given below) using Times New Roman, font size 12, centered, bold, CAPITAL LETTERS.

2. The name of the author/s is written using Times New Roman, font size 11, centered bold. If there are two or more authors, the order of information is: name, institution, country and e-mail of the first author and below that the names, institution, country and e-mail of the following authors.

3. The literature shall be cited in APA style. Authors shall include at least 10 sources of citation (from which at least 5 not older than 2014, except capital sources). Please follow the link for citation instructions: https://www.mendeley.com/guides/apa-citation-guide 

4. The abstract is written in two languages – in English (first) and in the language in which you write the paper (English, Russian or all the Balkan languages), using Times New Roman, font size 10, justified. The spacing in the text is SINGLE.
5. The text is written using Times New Roman, font size 10, justified. The spacing in the text is single. The headings in the text are written in capital letters. 

6. The tables and graphs in the text shall be converted into pictures. The numeration and description of the tables, graphs and pictures shall be given above the table/graph/picture.

7. The author should include 3-5 keywords. Below the keywords, the author shall indicate the field of the paper, as follows: 1) Natural and mathematical sciences, 2) Technical and technological sciences, 3) Medical sciences and Health, 4) Biotechnical sciences, 5) Social sciences, and 6) Humanities. 

8. The abstracts (in both languages) should not be less than 25 lines and not more than 40 lines. The full paper should not be longer than 6 pages.
9. Please, do not include headers, footers, page breaks and/or page numbers.
10. Please submit the abstract/full paper in word format. The papers should be sent to info@ikm.mk 

EXAMPLE:
TITLE OF THE PAPER
 Name and surname of the first author
Institution, country and e-mail address of the first author  
Name and surname of the second author
Institution, country and e-mail address of the second author  
Abstract:   Changes are happening everywhere, and the need to confront them is constant. There are many different views about the way, structure and behaviour towards changes. There are variety of theories and models, depending on the view, ambient, starting point, the cluster, the  field of study etc. each model is based on basic principles and steps which help people to surpass the change and the problem which comes with the change. Changes are happening everywhere, and the need to confront them is constant. There are many different views about the way, structure and behaviour towards changes. There are variety of theories and models, depending on the view, ambient, starting point, the cluster, the  field of study etc. each model is based on basic principles and steps which help people to surpass the change and the problem which comes with the change. Changes are happening everywhere, and the need to confront them is constant. There are many different views about the way, structure and behaviour towards changes. There are variety of theories and models, depending on the view, ambient, starting point, the cluster, the  field of study etc. each model is based on basic principles and steps which help people to surpass the change and the problem which comes with the change. Changes are happening everywhere, and the need to confront them is constant. There are many different views about the way, structure and behaviour towards changes. There are variety of theories and models, depending on the view, ambient, starting point, the cluster, the  field of study etc.  There are many different views about the way, structure and behaviour towards changes. There are variety of theories and models, depending on the view, ambient, starting point, the cluster, the  field of study etc. each model is based on basic principles and steps which help people to surpass the change and the problem which comes with the change.  There are variety of theories and models, depending on the view, ambient, starting point, the cluster, the  field of study etc. each model is based on basic principles and steps which help people to surpass the change and the problem which comes with the change. Changes are happening everywhere, and the need to confront them is constant. There are many different views about the way, structure and behaviour towards changes. There are many different views about the way, structure and behaviour towards changes. There are variety of theories and models, depending on the view, ambient, starting point, the cluster, the  field of study etc. each model is based on basic principles and steps which help people to surpass the change and the problem which comes with the change. . Changes are happening everywhere, and the need to confront them is constant. There are many different views about the way, structure and behaviour towards changes. There are variety of theories and models, depending on the view, ambient, starting point, the cluster, the  field of study etc. each model is based on basic principles and steps which help people to surpass the change and the problem which comes with the change. Changes are happening everywhere, and the need to confront them is constant. There are many different views about the way, structure and behaviour towards changes.
Keywords: changes, management, principles, steps.

Field: Social sciences (depends on the field of the paper according to the author)
(MINIMUM 25, MAXIMUM 40 lines)

НАСЛОВ НА ТРУДОТ
Име и презиме на првиот автор
Институција каде што работи првиот автор, е-маил адреса на првиот автор
Име и презиме на вториот автор

Институција каде што работи вториот автор, е-маил адреса на вториот автор

Резиме: Промените се вечни а потребата да се справуваме со нив постојана. Постојат различни погледи врз начинот и структурата на однесувањето кон промените. Теории и модели има безброј, во зависност од погледот искуствата, амбиентот, појдовната основа, кластерот, дејноста и сл. Секој модел развива основни принципи и чекори кои помагаат да се надмине промената и проблемот кој со неа доаѓа. Промените се вечни а потребата да се справуваме со нив постојана. Постојат различни погледи врз начинот и структурата на однесувањето кон промените. Теории и модели има безброј, во зависност од погледот искуствата, амбиентот, појдовната основа, кластерот, дејноста и сл. Секој модел развива основни принципи и чекори кои помагаат да се надмине промената и проблемот кој со неа доаѓа. Промените се вечни а потребата да се справуваме со нив постојана. Постојат различни погледи врз начинот и структурата на однесувањето кон промените. Теории и модели има безброј, во зависност од погледот искуствата, амбиентот, појдовната основа, кластерот, дејноста и сл. Секој модел развива основни принципи и чекори кои помагаат да се надмине промената и проблемот кој со неа доаѓа. Промените се вечни а потребата да се справуваме со нив постојана. Постојат различни погледи врз начинот и структурата на однесувањето кон промените. Теории и модели има безброј, во зависност од погледот искуствата, амбиентот, појдовната основа, кластерот, дејноста и сл. Секој модел развива основни принципи и чекори кои помагаат да се надмине промената и проблемот кој со неа доаѓа.  Промените се вечни а потребата да се справуваме со нив постојана. Постојат различни погледи врз начинот и структурата на однесувањето кон промените. Теории и модели има безброј, во зависност од погледот искуствата, амбиентот, појдовната основа, кластерот, дејноста и сл. Секој модел развива основни принципи и чекори кои помагаат да се надмине промената и проблемот кој со неа доаѓа.
Клучни зборови: Промени, менаџмент, принципи, чекори
 
Област: Општествени науки (според областа во која е трудот)
6 pages maximum (with abstract and references)











